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ST. JOSEPH’S MERCY HEALTH CENTER in Hot Springs is rooted in the mission of Jesus and the
healing ministry of the church. By adhering to our core values—dignity, justice, service, excellence and
stewardship—we remain dedicated to implementing innovative health and social services.

New Grads Welcome! We are looking for nurses who want to have a voice in their work environment
and also be a part of a healthcare team determined to change people’s lives. At St. Joseph’s, our
nurses are second to none.

We invest more than $10,000 in your 8-week orientation. A preceptor is assigned to you and mentors
you through the orientation.

We have an excellent benefits package including medical/dental/vision coverage with no waiting
period, 401k and retirement plan, and a great work environment. We also offer 100% tuition
reimbursement and a variety of classes to ensure you obtain your required CEU credits.

At St. Joseph’s, we have team nursing and 12-hour shifts. We have positions for you in Cardiac,
Neurology, Pediatrics, Oncology, Med-Surg, ICU/CCU, Recuperative Care, Emergency, Surgery,
Outpatient and Women’s Services.

Bring your faith and commitment to

ST. JOSEPH’S MERCY HEALTH CENTER

For more information regarding our positions, visit our website %
at saintjosephs.com or call the nurse recruiter at 501.622.2127. “ER{ i

ST. JOSEPH'S MEFIE"I"'
300 Werner Street, Hot Springs AR 71913 HEALTH CENTER
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A Congressman from South Dakota not only
sped frequently, but bragged about it. Apparently he
learned over the years that if stopped, a Congressman
had enough clout to get out of it. (Or in his words,

“they cut me a little slack.”) This

changed when he ran a stop sign at

70 mph and killed a motorcyclist.

A coach at Baylor “took care of”
some of his players in a way not
permitted by the NCAA. He seemed

to feel that everyone else was doing it
and that there was little chance of

being caught. This changed when one

of those players was murdered.

One CRNA in Arkansas didn't always document as
accurately as he could have. Sometimes he forgot to
document the last dose of a narcotic. Sometimes he
didn’t remember the exact dose given when it came time
to fill out the controlled substance administration
records, so he guessed. He felt comfortable in this
practice because he knew that “everyone else does it.”
This changed when the Board of Nursing and the
Department of Health received complaints that he was

diverting controlled substances for his personal use.

The first two stories are too recent to know all of the
facts or the final outcome. On the third, however, as

Paul Harvey would say, we know “the rest of the story.”

The CRNA was charged with violating Arkansas Code
annotated 17-87-309 (a)(4) “Is habitually intemperate or
addicted to the use of habit forming drugs” and (a)(6) “Is
guilty of unprofessional conduct”. The Board ultimately
found him not guilty of (a)(4). However, the
documentation irregularities uncovered in the investigation
by the Arkansas Department of Health clearly showed
that he was guilty of (a)(6). The CRNA explained that he
was an “excellent CRNA” and that “everyone else” was
doing the same thing. (Begging the age old question, “If

everyone else jumped off the roof, would you?”)

While everyone else is certainly not documenting this

badly, I'm sure that many are. With all of the policies

president’'s message

and forms in nursing today, it’s easy to get lulled into
believing that they are all a conspiracy by
“administration” to keep us from caring for our patients.
This is not the case, and in fact, many are designed to

protect us from ourselves.

In this situation, had the policy been followed and
the records completed accurately, it is likely that the
CRNA would never have been before the Board. The
sole mission of the Board of Nursing is to protect the
public and act as their advocate by effectively regulating
the practice of nursing. Because the many gaps in the
documentation did not adequately account for the
fentanyl removed, the Board felt that it was in the best
interest of the public to place the CRNA on probation
for three years and require a strict (and expensive)
program of random drug screens for the duration of

the probation.

Obviously, the CRNA case didn’t make the national
news like the first two did, but they're very similar
otherwise. In all three of these cases, the parties involved
felt that the infractions were no big deal. They also
thought that the chances of being caught were slim. The
third similarity is that in all three cases, it's unlikely
anyone would have noticed if not for an unusual
circumstance—but unusual circumstances happen! And
finally, all brought shame upon themselves, their

employer and their profession.

So what can be learned from this? If a written
complaint is received, it will be investigated. Even if the
initial allegations are not substantiated, the intense
review that follows may well find other violations of the
Nurse Practice Act, and you will be charged with these
violations. Always document as though the medical
record were going before the Board or to Court. Be
certain that there is no “rest of the story” beyond what

you document!

Dan West, MSNA, RN
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ST. BERNARDS
NURSES TRULY
STAND OUT

5L Bernards Medical Center is a not-for-profit, 375-bed acute care
hospital serving as a 23 county wrea in Northeast Arkansas and
Southeast Missouri. With a medical stafl of more than 240 physicians,
2000 pmplovess and the latest technology available, we are equipped
to provide the highest standard of health care, As the region we serve
eontinues o grow, so shall we, Areas of special interest inclode;

= fAaternal/Infant
# Surgical Intenshve Care Unit (SICLIY

= Cardiovascular Intensive Care
Uk (CWICLLY

o Copanary Care Linit (CCLY

= hdedical Intensive Care Uinit (BMICLE)
® Post Anesthesia Care Unil (PACLE)

= One Day Surgery

= Surgery

* Emergency Departrment

s Telermatny

= Carciag "H-E-:l_l Down Linit

» Orthopedics

» Transitional Care Facility (TCF)
» Oncodogy

& Pediatng

= Urology

= Maurology
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Jonesboro
Just The Way
You Like It.

It's no surprise that Joneshoro js
one of Arkansas’ fastest growing
citing, Onee people get here, they
love it! Situated along the gently
rolling terrain of Crowley's Ridge in
northeast Arkansas, Joneshoro com-
prises a rich tapestry of lifestyles,
Abundant cutdoor sports are a natu-
ril around here. With the campus of
Arkansas State University situated
right in our community, Joneshora is
a full-fledged college town, with pro-

2 oressive leadership,
."’ -_1-_ g | Breat schools, low

i
¥

'i'i erima and lots of fami-
ly-oriented activities
and attractions,
lonesboro — it's just
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5‘ the way yvou'll like it
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JOIN OUR TEAM'

CALL DAWNA HALEY
AT THE EMPLOYMENT CENTER
FOR MORE INFORMATION

870-972-4123,

225 East Jackson Avenue
Jonesboro, AR 72401

870-972-4347 www,sbrmec.com

OR APPLY ONLINE.
M/F/D EOE
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ST. BERNARDS
MEDICAL CENTER

We teuch a (67 of lves,

Visit our booth at the Nursing EXPO on Dec. 6, 2003 at the Clear Channel Metroplex in Little Rock



N ursing regulation in the United States turned
100 years old in 2003. North Carolina, New York and
Virginia began licensure for nurses in 1903. This year,
2003, marks the 90-year anniversary for licensure of
nurses in Arkansas. The Arkansas
Board of Nursing was founded in
1913 by Act 128 of the legislature,
which set out the first Nurse
Practice Act in this state. It would
be an understatement to say
“We've come a long way baby!” I'd
like to share with you a few of the
highlights found in documents at
the office.

The original minutes are still

housed in the Board office and note that on April 11,
1913, at Hot Springs, Arkansas, the Arkansas State
Board of Nurse Examiners (as it was then known)
formed an organization. Temporary officers were
elected which included a physician who was elected
the first chairman of the board. On the second
meeting, the officers resigned and new officers were
elected from the membership of the group. The first
board members were Mrs. EW. Aydlett (President)
and Dr. Ida Joe Brooks of Little Rock; Belle McKnight
from Pine Bluff, Mrs. H.E. Waller of Searcy
(Secretary-Treasurer), a Dr. Cooper and a Miss Tye
(first names unavailable).

According to the records of the first several
meetings, this group established a constitution, bylaws
and licensure requirements and created the first
examination and all the application forms. Meetings
were generally held in the State Capitol. License
number one was issued to Miss Annie Bremeyer on
June 14, 1913. The minutes note “Miss” this and
“Sister” that and an infrequent “Mrs.” whatever. Each
licensure recipient is listed by name in the minutes.

By July of that same year, this austere group of
board members had written the curriculum to be
required of nursing education programs and sent it to
the Board of Education for approval. Professor
Torreyson (who now has a library at the University of

executive director’'s message

Central Arkansas named in his honor) was on the
Board of Education committee that reviewed and
approved the first curriculum for nursing education.
By the end of October of 1913, Arkansas had 287
nurses licensed as registered nurses in the state.

Now it wasn't that we didnt have nurses that were
actually called “nurses” before this time, it was just
that they were not licensed as such! Included
throughout the minutes were details about decisions
made to allow licensure of male nurses, “colored”
nurses, beginning licensure of LPNs, LPTNs and APNs.
The composition of the Board changed throughout
the years from a group of two physicians and four
registered nurses to its current composition of six RN,
one APN with prescriptive authority, three LPNs, one
LPTN and two consumers. It was several years into the
licensure duties of the board before disciplinary
procedures were conducted. But in the original act, the
power was given to the Board to revoke the license of
any nurse for “dishonesty, habitual intemperance or
any other act derogatory to the morals or standing of
the nursing profession”. Some things never change.

Today we have over 28,000 RNs, 15,000 LPNs,
1300 APNs (500 with prescriptive authority), 900
RNPs and 400 LPTNs. Our total number of licenses
is currently over 47,000—but it isn’t enough! On
December 6, we will be at the Clear Channel
Metroplex Event Center in Little Rock to promote
nursing as a career. The event is free and there will
be food, a give away of a Caribbean vacation and
money raised for nursing scholarships. The theme
for the “nursing expo” is Thinkaboutit Nursing.
Nursing...a fine profession that has a great history
and a fantastic future.

Happy 90th Anniversary to Nursing Regulation in
Arkansas—We have come a long way!

it @, Gretols)

Faith A. Fields, MSN, RN
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Voted “Best Place to Work

in Central Arkansas”

— 2001, 2002 ARKANSAS DEMOCRAT-GAZETTE READERS POLL

UAMS Medical Center offers
you the opportunity to work
side-by-side with some of

the world’s best docfors and
nurses in a teaching and
research environment and in a
hospital that’s been named by
U.S. News & World Report as
“One of America’s Best” for
gight consecutive years.

Some of the additional
benefits of a nursing career af
UAMS include:

e Opportunity for growth
and advancement with
hospital, clinics and five
medical colleges

® Excellent benefits package

e Competitive salaries

e Optional work hours
(ie: work weekends,
get the week off)

e Tuition discounts for you and
your family to any of the eight
University of Arkansas System
colleges and universities

e (are-driven
nurse-to-patient ratio

e (ontinuous up-to-date
educational and
multidisciplinary training

e Student Nurse Summer
Externship and year-round
Assistant Programs

So, if you're looking for a
challenging and exciting
career in nursing, you need to
talk with UAMS Medical
Center. For more information
about employment
opportunities, call 501 /686-
5691 or the 24-hour job line
at 501,/296-1335, or check us
out on the infernet at:
www.uams.edu/don/
nursing.htm

UAMS

MEDICAL
CENTER

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

Nurse Recruitment — Slot 526 @ University of Arkansas for Medical Sciences ® 4301 West Markham e Little Rock, AR 72205 © FAX: 501 /686-5698 © www.uams.edu/don/nursing.htm

See us at the Nursing EXPO on December 6, 2003 ¢ Clear Channel Metroplex e Little Rock




HEALTHCARE

Mahe o Difference

You've dedicated your life to touching
the lives of others. So have we.

At Bevgré/ Healthcare, the nation’s
largest provider of elder care services,
our skilled team combines professional
passion with a commitment to make
a genuine difference in the lives of

the residents we serve every ﬂ/a)/.

Outstanding opportunities are available NOW!!

BEVERLY HEALTHCARE ARKADELPHIA
Arkadelphia: 870-246-5566
BEVERLY HEALTHCARE BATESVILLE
Batesville: 870-698-1853

BEVERLY HEALTHCARE BLYTHEVILLE
Blytheville: 870-763-0240

BEVERLY HEALTHCARE BROOKRIDGE
Morrilton: 501-354-4585

BEVERLY HEALTHCARE CAMDEN
Camden: 870-836-6833

BEVERLY HEALTHCARE CROSSETT
Crossett: 870-364-5721

BEVERLY HEALTHCARE EAST MANOR
El Dorado: 870-862-6681

BEVERLY HEALTHCARE GOLF LINKS
Hot Springs: 501-624-7149

BEVERLY HEALTHCARE HAMBURG
Hamburg: 870-853-8204

BEVERLY HEALTHCARE HARRISON
Harrison: 870-741-3438

BEVERLY HEALTHCARE HEBER SPRINGS
Heber Springs: 501-362-8137

BEVERLY HEALTHCARE HILLTOP
Harrison: 870-741-7667

BEVERLY HEALTHCARE JONESBORO
Jonesboro: 870-935-7550

BEVERLY HEALTHCARE LAKE VILLAGE
Lake Village: 870-265-5337
BEVERLY HEALTHCARE MCGEHEE
McGehee: 870-222-5450

BEVERLY HEALTHCARE MONTICELLO
Monticello: 870-367-6852

BEVERLY HEALTHCARE NASHVILLE
Nashville: 870-845-2021

BEVERLY HEALTHCARE NORTH LITTLE ROCK
North Little Rock: 501-955-2108
BEVERLY HEALTHCARE PARAGOULD
Paragould: 870-236-7104

BEVERLY HEALTHCARE PARK AVENUE
Hot Springs: 501-623-3781

BEVERLY HEALTHCARE ROGERS
Rogers: 501-636-6290

BEVERLY HEALTHCARE SEARCY
Searcy: 501-268-6188

BEVERLY HEALTHCARE STAR CITY
Star City: 870-628-4295

BEVERLY HEALTHCARE VAN BUREN
Van Buren: 501-474-5276
BEVERLY HEALTHCARE WARREN
Warren: 870-226-5843

BEVERLY HEALTHCARE WEST MEMPHIS
West Memphis: 870-735-5174
BEVERLY HEALTHCARE WYNWOOD
Wynne: 870-238-4400
COUNTRYWOOD ESTATES
Monticello: 870-367-0044
MAGNOLIA MANOR

Magnolia: 870-234-1361
MEADOWBROOK LODGE
Magnolia: 870-234-7000
REGIONAL NURSING CENTER
Bryant: 501-847-0777
RIVERVIEW MANOR

Morrilton: 501-354-4647

SALINE NURSING CENTER

Benton: 501-778-8200

Looking for a management position?
Whether you’re looking for a position as a DON, ADON or

MDS Coordinator, we bhave that too.
Visit our website, or call Jodie Long for current opening.

Jodie Long 877-823-8375, ext. 3823

Fb-V-RLY

Integrity, Value, Passion, Commitment.

For more information, please call Gary Domerese, Regional Recruitment Manager, at: 1-877-823-8375 ext. 3830 or
contact any of our facilities listed above. You can make a difference; it’s your call.

Visit our website at: www.beverlycare.com eoe m/f/d/v * drug-free workplace




editor’'s letter

Oh, the Places You'll Go!

“Congratulations!

Today is your day.

You're off to Great Places!

You're off and away!”

The exuberance we all felt or will feel with a new
license in hand is exemplified by Dr.
Seuss, in Oh, The Places You'll Go!, one
of two books he wrote for adults.

“You have brains in your head.

You have feet in your shoes.

You can steer yourself

any direction you choose.”

The nurses featured in this issue have
chosen many different directions. Ms.
Bradshaw and Ms. Ashcraft had the
opportunity to make many choices
along their rich and far-reaching career
paths. Lance Black, a Board Member
featured in an earlier ASBN UPDATE, steered himself
toward serving his country and is now in Iraq. A 2002
graduate, Sara Lamb, made the giant step from student to
critical care nurse. Jaime Robertson is following the path
traveled by her grandmother and mother. I, too, have
had the opportunity to steer myself in many directions; I
have been a staff nurse in most areas of an acute-care
hospital, an educator, administrator, regulator, writer and
now, editor.

Today, there are so many directions a new or seasoned
nurse can take. Beside the many openings in the acute
care system, there are opportunities for nurses in nursing

letters to the editor

Editor’s note:

We welcome all comments and questions related to
regulation in Arkansas. Anything related to the Board’s
mission of protecting the public, such as licensure, schools
and nursing practice, is welcome.

Continuing Education

I would like to see more about continuing education
programs, both seminars and online, in the ASBN
UPDATE.

Editor’s note:

Approved CE providers should contact David Brown @
501.221.9986 to publish their program(s).

homes, home health, pharmaceutical sales, medical
device and supply companies, law, teaching, schools,
clinics, research, industry, camps and so on. The list is
endless. Nurses are needed everywhere in increasing
numbers. Nurses are sought after in many other fields
because of the education that they receive. No one has to
tell you how strenuous the nursing curriculum is.
Communication and problem-solving skills, critical to
survival as a nurse, are attributes sought after in many
other fields.

Dr. Seuss warns us about the choices that we may take:

“You'll get mixed up

With many strange birds as you go.

So be sure when you step.

Step with care and great tact

And remember that Life’s

A Great Balancing Act.

Just never forget to be dexterous and deft.

And never mix up your right foot with your left.”

Sadly, an entire page of the ASBN UPDATE is always
devoted to the many who have mixed up their right foot
with the left. For those who do step with care and tact,
Dr. Seuss promises that they will succeed, (98 and 3/4
percent guaranteed).

Klosigi Thannes, o

Georgia Manning Lewis, MN, RN

Response to Executive Director’s message.

Thank you for your wonderful message in the last
ASBN UPDATE. Your message honoring my daughter,
Mary Ann Bitely Brewer, was very timely and comforting to
me and her brothers as it arrived three days after we buried
Mary Ann. I thank God for people like you and others
who have prayed and encouraged us for almost 22 years
since Mary’s horrific accident. We can never know how
many lives have been touched. We know that God has a
plan and He never makes a mistake. Thanks for all you
and your staff are doing to promote excellence in practice.

Clara Bitely, RN

Editor’s note:
The Board and Staff were saddened to learn of your loss.

ASBN Update ® Fall 2003



board business

September Board Meeting Highlights

At the September 11 meeting the Board
took the following actions:

Granted continued full approval to the
Crowley’s Ridge Technical Institute
Practical Nurse Program until 2006.

Placed East Arkansas Community
College Associate of Applied Science
Degree in Nursing Program on
Conditional Approval for one year. If, in
that one year, the program does not cor-
rect all the deviations and implement
the recommendations, then the Board
will pursue withdrawal of program
approval.

Granted continued full approval to the
Southern Arkansas University Tech
Practical Nurse Program until 2006.

Granted continued full approval to the

BOARD MEETING DATES

January 14 ........... Disciplinary
January 15 .............. Business

Ozarka College Practical Nurse Program
until 2006.

Granted continued full approval to the
University of Arkansas Community
College at Batesville Practical Nurse
Program until 2006.

Voted to not lift the moratorium on
approving new nursing education pro-
grams.

Accepted the TOEFL, TOEIC, and IELTS
as acceptable exams for evaluating
English proficiency.

Voted to rescind the existing Position
Statement 97-3, Insertion and Removal
of Specialized Intravenous Catheters,
and refer inquiries to the Decision
Making Model.

Granted an extension to the Arkansas

February 11 .......... Disciplinary
February 12 .......... Disciplinary

Department of Health for the continued
practice of the two outreach unlicensed
assistive personnel applying and read-
ing tuberculosis skin tests until further
action by the Board.

Approved the 2004 Board Meeting dates
as amended.

Voted to assess licensees a $50 late
fee for each contact hour that require-
ments are not met after the ninety
day grace period in accordance with
ASBN Rules and Regulations, Chapter
Two Section VIILILb.

Voted to gather information related
to the competencies of individuals
who completed their nursing educa-
tion years earlier and have not passed
the NCLEX.

March 10 ............ Disciplinary
March 11 ............ Disciplinary

The public is invited to attend ASBN Meetings. Groups of more than five should contact LouAnn Walker at 501.686.2704

mportant information

OFFICE LOCATION / TELEPHONE NUMBERS / OFFICE HOURS

University Tower Building
Suite 800

1123 South University
Little Rock, AR 72204

Phone: 501.686.2700

Fax: 501.686.2714
Verifications: 501.682.2200
Website: www.arsbn.org

Office Hours
Monday thru Friday:
8:00—12:00, 1:00—4:30

STAFF
Faith A. Fields, MSN, RN
Executive Director

Phyllis DeClerk, RN
Director of Nursing Practice
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Fred Knight, JD
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Director of Advanced Nursing Practice

Ed Sweeten
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LOST OR
STOLEN LICENSE
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have duplicate stamped on them. Employers are urged to inspect the original license from a job
applicant and verify the nurse's identity with a photo ID.
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by Jaime L. Robertson

This article was supplied by Publishing Concepts, Inc.—publisher of the ASBN Update

Grandmother, Mother and Daughter R.N.

AT SCHOOL TODAY, I
helped four couples pre-
pare to take their new
babies home. Yesterday at
work, I listened to an older
man’s story of how he fell
in love with his wife fifty-
eight years ago. When I get
home at the end of the day,
I am satisfied and filled
with the exciting energy of
nursing. I have wanted to
be a nurse for as long as I
can remember. There were, i
of course, days I thought

“Doctor” would sound nice before my
name but they were few and far between.

All my life I have loved people. I love
making new friends, but I especially love the
look in a patient’s eyes when I have made a
difference in their day. Have you ever been
having a bad day and looked up to see a
friend’s smiling face and find that your trou-
bles suddenly seem so small? Have you
been soothed by a back rub or a warm
bath? I believe that these comforting meas-
ures are the backbone of the nursing profes-
sion. Nurses are there to lift people up when
they are feeling down and give comfort
when they need a little rest.

[ have always known nursing to be a
proud profession. My grandmother was a
nurse and so was another woman I have
always looked up to with admiration, my
mother, Kathie Robertson. My mom gradu-
ated from UCA in 1980. After graduation,
she was hired by Baptist Medical Center to
work in the nursery. At the time, she was six
months pregnant with me. She loved her
job and developed fast friends at Baptist. In
February of 1981, she took what was to be a
temporary leave of absence to give birth to
me on April 7th. One month later, she was
diagnosed with malignant breast cancer.
Anne Hall, one of my mom’s nurses, had
this to say about my mother, “ I think peo-
ple thought they would help her when they
came to visit, but she had so much inner
strength, people always left feeling that they
were the ones being helped. She gave herself
completely to others. She was just herself,
just Kathie, but being ‘just Kathie’ was quite
extraordinary. It was simply a part of her
being to always be concerned about others.”
She was a nurse. My mother passed away on
June 27, 1982 but her memory and spirit
have always been a part of my life. She is an
inspiration to me.

I have a photograph of my mom holding

me in one arm and her
diploma from nursing
school in the other and on
the back she has written,
“my two greatest accom-
plishments.” I am so
proud of that picture. I get
it out when I feel like
nursing school is getting
the best of me and I need
a little boost. It usually
does the trick.

Ernest Hemingway
once said, “The world
breaks everyone, and after-
ward, many are stronger at the broken
places.” The experiences that people have in
life shape them into the person they will
become. I guess you could say I was “bro-
ken” at a very early age. The loss of my
mother has impacted every aspect of my life.
I learned early that nothing lasts forever;
anything and everything could end in a
matter of seconds. I knew this before I knew
my ABC's, before I could ride a bike. Later in
my life, this death has helped me to focus
on the greater aspects of living. I live for
those little moments that most people take
for granted which I believe is reflected in my
work as a nurse. [ am overwhelmed by a
new dad'’s reaction to his new baby. I am
amazed at the strength a woman has as she
tells her husband he doesn’t need to fight
his disease anymore. I am satisfied with a
simple thank you or just a look of gratitude.
As a direct result of this tragedy I have con-
quered, [ am determined to live a full life, to
extract all I can out of every situation, and
spread the love I have inside around. The
scars I have developed have only increased
my strength and heightened my sensitivity.

This strength that I claim so often was
tested my freshman year of nursing
school. I received a call that my grandma
was very sick and I should come. I stayed
with her in the hospital about a week. I
painted her fingernails and put lotion on
her hands. We ate blueberry pancakes (the
only thing she ate all week), had a slum-
ber party, and watched The Horse
Whisperer (she loved Montana). During
my visit she gave me some things she
wanted me to have. One very special thing
was her nursing pin. When I left the hos-
pital for the airport [ thought it would be
the last time I saw my grandma.

In November, I received another urgent
phone call, but it seemed different this time.
She was in a hospice program and wasn't

expected to make it through the week. Once
again, [ went. There was no time for slumber
parties or pancakes during this trip. It con-
sisted mostly of watching her sleep, holding
her hand, and waiting for her to wake long
enough to exchange a few thoughts and go
back to sleep. She was awake a few times,
and we talked about my Grandpa, my mom
and her dying. She was beginning to have
hallucinations—she talked to people who
weren't there, but seemed comforted. One
moment in particular stands out in my
mind. I leaned over to give her a hug, and
she looked at the ceiling (obviously at some-
thing) and said, “I knew she would come.”
She was talking about my mother. When [
left for the airport this time it was clear that
we wouldn't see each other again. I gave her
a hug, she told me to “take it easy,” and I
left. It was really hard to leave her there all
alone. She passed away the next day.

[ believe that my mother gave me the
strength to handle this situation, and reflect-
ing on her courage throughout tragedy has
inspired me to pursue a career in nursing.
Caring for my Grandma in her time of need
has only solidified this calling. To me, nurs-
ing is just that, a calling. It takes a special
kind of person to be a caring nurse.

Next May I will graduate from the
University of Arkansas Fleanor Mann
School of Nursing with a Bachelor of
Science Degree in Nursing, and I can’t wait.
It seems like I've been in school forever.
have transferred schools twice but never
changed my major. I like to say that I took
the scenic route. Either way, a degree in
nursing is the best way I could have pre-
pared myself for life after college. Very few
of my friends that have graduated can say
that they have jobs they love, much less a
job in the field they studied. I will never
have that problem. With a degree in nurs-
ing, I can go almost anywhere I choose, and
[ will definitely love my job. The Dictionary
defines vocation as “a profession for which
one is especially suited” or “a strong desire
to do a particular type of work” and avoca-
tion as "an activity that is engaged in for
enjoyment, in addition to ones regular
work.” For me, nursing is both a vocation
and an avocation and I can only hope that
many others feel this way. This world is in
need of nurses, people who care enough to
take the lives of others into their hands and
hold them gently.

Jaime Robertson grew up in Little Rock, gradu-
ating from Central High School. You may con-
tact Jaime at Roberts@uark.edu .
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A D V E R T I S

Inspired

“BEING A NURSE is about more than just money—
although that’s important, too. There’s something else.
Something that’s hard to put into words. It's about
loving my job because I'm good at it... really good at it.
And people notice that. It's about the opportunity to
make a difference in someone else’s life and in my
own,” spoken by Mary C. Tee, RN, an orthopedic nurse
at St. Vincent Infirmary Medical Center. There IS
something different about being a nurse. It is a calling, a
conviction, a challenge, a charge. At some point in every
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nurse’s life, that “something else” is heard. The practice
of nursing at St. Vincent Health System lends itself to
that calling—to be inspired to serve and to make a
difference.

Beginning as early as the late 1870’s, St. Vincent
Health System was an inspiration even before its
creation. Mr. and Mrs. Alexander Hager, a prominent
local couple, made a vow to God that if Little Rock was
spared from the yellow fever epidemic raging nearby,
they would leave their estate to build a hospital. Little
Rock was spared, and, ten years later, the Hager bequest
was used to start a charity hospital located in a residence
on Second Street. Bishop Fitzgerald of the Catholic
Diocese of Little Rock issued a call for help. Five Sisters
of Charity from Nazareth, Kentucky answered that call.
In 1888, St. Vincent Infirmary was born.

St. Vincent has continued to grow to heed the call of

In Post Anesthesia Care Unit (PACU)—Wes Ward, RN; Lezley Colvert, Student Nurse Technician; Jennifer Sheehan, RN; Rebecca Brosius, RN;

Kathleen Fink, RN; and JoAnne Dunn, RN
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growing healthcare needs in Little Rock and the
surrounding areas. Columbia Doctors Hospital and a
number of Columbia’s clinics were brought into the
system in 1998. Expanding in 1999, St. Vincent North,
an acute-care hospital in North Little Rock opened.

What does that mean to those answering the call to
become a nurse within this system? It means making a
difference, in your life and in the lives of others. From
beginning as a junior volunteer, to becoming certified as
a nursing assistant, to attending school to become a
licensed practical nurse, to graduating from college and
becoming a registered nurse—the pathways are
established for professional growth. Many nurses
currently employed within the system have made that
progression; many others are currently on that path.
Twenty students are currently enrolled in the second
LPN class in recent history. The first class graduated in
December 2002 with a 100% NCLEX-PN® pass rate!
Another seven students are participating in the RN
Scholarship Assistance Program and are working within
the system while having their tuition paid. New
graduate nurses and experienced nurses can find a place
to serve within the system. Opportunities exist in
cardiac, critical care, maternal child, medical and
surgical areas.

A re-entry program allows the nurse that has been
out of practice a while to return to the bedside. Kathleen
Fink, RN in PACU, decided to give nursing another
chance. Rebecca Brosius, RN, the Nurse Recruiter,
encouraged her to do so. When asked about her
decision, Kathleen stated, “I was a little scared about

In Cardiovascular Intensive Care or CVICU—Left to right: Johnny Brock, RN; Rebecca Brosius,
RN, Nurse Recruitment coordinator; Sam Guell, RN; Talya Ball, RN

Sam Guell, RN, and Rebecca Brosius, RN, Nurse
Recruitment coordinator

returning to nursing after being out of practice, but
Rebecca reassured me that the nurses at St. Vincent pull
together to help. I'm thrilled to be here now. This is the
best place I've ever worked and it's where I want to end
my career.” Other nurses have the same opportunity—to
return to the calling.

To combat a worldwide acute nursing shortage, St.
Vincent has expanded the recruitment and retention
program. In order to provide better patient care and to
reduce employee turnover, many incentives have been
introduced. An increased sign-on bonus, market
adjustments to salaries and a
new In-House Agency Plus
program are examples of this.
Tenured nurses within the
system recently received a
Retention Bonus as recognition
for their service as well. The
Excellence in Nursing program,
a series of continuing education
programs for nurses all over
the state, is another example of
this commitment to growth.
Two programs presented
recently were attended by
almost 1000 nurses!

Are you in need of a change?
Are you inspired to serve and to
make a difference? Consider
becoming a member of the St.
Vincent Health System. As Mary
Tee, RN, says, “the amazing
thing about it is, the first time I
walked through the door here, I
knew. This is where I am
supposed to be.”

ASBN Update ® Fall 2003
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license renewal

[icense Renewal.....Online

One way the Arkansas State Board
of Nursing has made life easier for
many nurses is through online
license renewal. Although many peo-
ple are taking advantage of this serv-
ice, there are still many more nurses
who could benefit from it. There are
various advantages to online renewal
including:

e It is easy. Just go to our website at
www.arsbn.org, answer a few ques-
tions and print your receipt. Yes, it is
that easy.

¢ You do not have to search for paper-
work. All you need is your license
number, social security number and
a credit card.

e Online renewal saves you time. No
more coloring the dots with a
number two pencil, driving to the
Board or post office or waiting for
us to receive your renewal by mail.

of 1-430 on Colonel Glenn
¢ RECRUITER

by Darla Erickson

Your online information is down-
loaded daily.

It is convenient. You can renew on
your computer at home, at mid-
night or on a holiday if you so
choose. If you do not have a com-
puter at home, you could renew on
the computer at your local library or
possibly at your work place.

It is fast. You or your employer
can verify that your license is cur-
rent the next day by calling
501.682.2200. Your license is
mailed within five (5) working
days of your online renewal.

Your information is secure. The
transaction is encrypted to protect
your privacy.

Online renewal reduces errors. If
you make a mistake or accidentally
leave a blank on your paper renewal
form, it must be sent back to you for

Director of Accounting

correction, which can delay the pro-
cessing of your renewal. However, if
you are applying online and leave a
question blank, an instruction
reminder will appear, and the ques-
tion must be answered before you
can advance to the next screen.

e You will receive a confirmation
number, which you can print for
proof of payment.

e You can pay by credit card. We
accept Visa, MasterCard and
Discover with online renewals.

¢ You can renew your LPN, RN, RNP
or APN license online.

You may not renew online when:

e Your primary state of residence is
another compact state (these cur-
rently include Arizona, Delaware,
Idaho, Iowa, Maine, Maryland,
Mississippi, Nebraska, North
Carolina, South Dakota,

SATURDAY, DECEMBER 6th — .~
At the Clear Channel Metrolflex in Little Rock—|ust east

oad—10 a.m. till 4

From every major healthcare provider and nursin
school in Arkansas—all in one place—AT ONE TIME!

<CREGISTER TO WIN 3 5k Corbssnyor one of mony
wency ﬁk SCRUBS thousands to choose—Low as $10
<< Designer-style Handbags from $5

'5"-1" “EE!“ There’s NEVER Been
@m Bone Scans! @m Blood Pressure Checks! Anything Like This Before...

@ SVt JRMC. SMBeR

For more info call Laura at 501-221-9986 or visit our website wwwthlnkqbouhtnursmg.com

14 ASBN Update ® Fall 2003



Tennessee, Texas, Utah and

Wisconsin).

e You wish to change your name when
renewing your license.

e Your license has been expired for one
year or more.

® You were convicted of a crime within
the past two (2) years (with the excep-
tion of DWI—traffic violations are
exempt).

e Your license is encumbered in any state
or jurisdiction.

e Disciplinary action is taken against you
or your authority to practice by a feder-
al or state agency.

e You were addicted to or treated for alco-
hol or another abuse-potential sub-
stances within the past two (2) years.

e Your primary state of residence is out-
side the United States and you are not
in the military (U.S. Military personnel
stationed outside the United States
may renew online).

The states of Texas and lowa are
encouraging online renewals by no
longer mailing renewal forms to all
nurses. Some states send reminder cards
to go online and renew; others publish
renewal reminders in their newsletter
updates. While Arkansas is still mailing
forms to nurses whose licenses are due
for renewal, we definitely encourage you
to consider going online to apply for
renewal. If you have not tried it, make a
point to renew online next time...you
will be pleasantly surprised.

Nursing Student Loan Program:
25 Selected from 500 Applicants

The Arkansas State Board of Nursing
received nearly 500 applications for the
Nursing Student Loan Program. Although
there were many deserving applicants,
the Board had a limited amount of funds
to distribute. There was almost $26,000
available for this program, and the com-
mittee chose to fund $1,000.00 each to
25 applicants.

Using a rating system, the committee
used academic considerations and finan-
cial need to determine the participants.
The 25 applicants have been notified of
their acceptance in the program, and
checks have been mailed to them. The
program requires that the recipients work
in Arkansas for a period of time after
graduation or repay the loan amount.

LPNs and LPTNs

LET US HELP YOU

ACCELERATE

to become a Registered Nurse!

12 month LPN/LPTN to RN Accelerated
Program

Classes begin in January each year

Applications accepted throughout the year
Classes offered on our main campus in Little
Rock and our Southeast Campus in Dermott, AR
ACT and NET pre-entrance tests required

High school diploma or GED required

Current Arkansas LPN or LPTN license required
Specific co-requisite college courses required

OoOoono [ | O

For more information or to request an application
packet please call: 1-800-345-3046 or 501-202-7415 or

u visit our web site: www.baptist-health.com

I - Baptist Health

SCHOOLS OF NURSING
AND ALLIED HEALTH

Caring for what
matters most...

FARM

BUREAU

ARKANSAS

> No matter where you call home.
www.arfb.com
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“We are caring peaple s2vving
LT SOMUTLTITY Wil COMasi,
miegyTTy, ang' erceiipnce,

+ Sign on bonuses

& Preceplor progrom

+ Competltive salaries

& Optiomal work hours

* Opportunity for growth
# In house Internet access
+ Excelient nurse-patient rotics

# O campus educaliong programs

+ Contimwng education opportunities

For more information about mpment

appartumities, eall §70-735- 1500 K-2432,

or visil ol nurse recridtment web site
at: www._crittendenmemorial.org

Factory
Direct Scrubs

800-732-4927

Jackets © Tops * Bottoms

HICE SEWING

14630 Section Line Rd.
Elkmont, AL 35620

Visa / Mastercard / Discover/American Express
Money Order / Cashiers Check

web site: www.hicesewing.com
e-mail: info@hicesewing.com

advanced practice

by Georgia Manning Lewis ® Director of Advanced Nursing Practive

APN  &A

I have gone to work at a coun-

seling center, and I am not sure

if [ am within the law by prac-
ticing at the clinic. On my first day, I was
informed that I would be assessing chil-
dren taking medications for ADD and
refilling their medications with the psy-
chiatrist’s approval. Today I found out
that the psychiatrist wants to use me as
an overflow person to assess the clients
taking medications and under control.
Since [ am a family nurse practitioner,
can I do this? Does this require a psychi-
atric nurse practitioner? The Joint
Commission will be coming in a couple
of months, and I want to make sure that
[ am within my realm of practice. Please
let me know if I need to continue work-
ing at this location or if I need to look
for something in family practice. I don't
want to do anything that could jeopard-
ize my license.

I would suggest that you review
A ASBN Rules and Regulations

Chapter Four, specifically Section
I that states, “The advanced practice
nurse shall practice...in accordance with
the scope of practice defined by the
appropriate national certifying body.” It
further states, “The advanced practice
nurse may provide health care for which
the APN is educationally prepared and
for which competence has been attained
and maintained.”

Chapter Four Section VI.C. states,
“In addition to the core standards, the
APN shall practice in accordance with
the standards established by the
national certifying body from which
the APN holds his or her certification
required for licensure.”

You may also want to refer to the
Position Statement 98-6, Decision-
Making Model, to determine if you
should practice in the manner you
described. Position Statement 99-2,
Delegated Medical Acts, may assist you
in your decision, also. Have you been
educationally prepared for the expected
practice? Is this within the scope of prac-
tice as defined by your certifying body?
You may also want to think how you

would answer any charges that you were
practicing beyond your area of education
and certification.

Is it acceptable/permissible for

an RNP who has obtained her

doctorate in nursing to identify
herself/be identified to patients she sees
as “Doctor”?

Any individual who has earned a

doctorate may be called Doctor.

There is no violation of Arkansas
law in that respect. The only violation
would be if the person practiced outside
the RNP scope of licensure, documented
in any way that she was other than a
PhD and RNP or failed to wear the
insignia RNP while providing care. ASBN
Rules and Regulations Chapter One
Section III.B. reads, “Any person licensed
to practice nursing shall wear an insignia
to identify himself by his name and
appropriate legal title or abbreviation
during times when such person is pro-
viding health care to the public for com-
pensation.” Section III.C. requires that,
“The insignia shall be prominently dis-
played and clearly legible such that the
person receiving care may readily identi-
fy the type of nursing personnel provid-
ing such care.”

“Failure to display appropriate
insignia to identify the nurse during
times when the nurse is providing health
care to the public,” is listed as grounds
for disciplinary action in Chapter Seven
Section XV.A.6.1. as an example of
unprofessional conduct.

What documents do I need for
license renewal online?

If you renew your APN license
A online, you must attest that your
national certification is current,
and a random audit will be performed
quarterly to verify compliance. To renew
by mail, you must submit a copy of your
current certification card with your
renewal form, or it will be returned to
you. This is another reason that online
renewal is easier.
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NCLEX-RN® and NCLEX-PN°® Licensure Exam Results 2002

RN NUMBER  PERCENT LPN NUMBER  PERCENT
BACCALAUREATE DEGREE TAKING PASSING TAKING PASSING
Arkansas State University 54 90.7 Arkansas State University-Newport 10 80.0
Arkansas Tech University 20 100 Arkansas State University-Mt. Home 16 100.0
Harding University 30 96.6 Arkansas Valley Technical Institute 54 88.8
Henderson State University 22 77.2 Baptist School of Practical Nursing 83 93.9
University of AR at Fayetteville 24 87.5 Black River Technical College 24 87.5
University of AR for Medical Sciences 76 94.7 Cossatot Technical College 18 72.2
University of AR at Monticello 16 68.7 Cotton Boll Technical Institute 27 85.1
University of AR at Pine Bluff 12 33.0 Crowley’s Ridge Technical Institute 16 81.2
University of Central AR 44 95.4 ASU Technical Center 28 89.2
ARKANSAS TOTAL—BSN 298 89.3 Foothills Technical Institute 9 100.0
NATIONAL TOTAL—BSN 25,806 86.7 Forest Echoes Technical Institute 10 100.0
Great Rivers Technical Institute 19 89.4
Arkansas State University 56 83.9 Mid-South Community College 14 64.2
East AR Community College 15 66.6 North Arkansas College 20 95.0
Garland County Community College 32 90.6 Northwest Technical Institute 16 87.5
Mississippi County Community College 22 77.2 Ouachita Technical College 22 90.9
North Arkansas College 29 89.6 Ozarka Technical College 17 94.1
University of AR C/C—Batesville 15 100 U of A Community College, Morrilton 17 94.1
NorthWest AR Community College 33 87.8 Southeast AR College 46 73.9
Phillips Community College\U. of AR 25 76.0 Pulaski Technical College 20 100.0
SEARK College 14 78.5 Quapaw Technical Institute 21 90.4
Southern Arkansas University 44 79.5 U of A Community College, Hope 19 94.7
University of AR at Little Rock 63 96.8 U of A Community College, Batesville 17 94.1
University of AR at Ft. Smith 57 94.7 PCC/U of A—DeWitt 2 100.0
ARKANSAS TOTAL—ADN 405 87.1 Rich Mountain Community College 23 86.9
NATIONAL TOTAL—ADN 42,310 86.6 SAU Tech, Camden 27 70.3
SouthArk Community College 23 73.9
Baptist School of Nursing—Little Rock 93 78.4 University of AR at Ft. Smith 6 83.3
Jefferson School of Nursing—Pine Bluff 37 75.6
Har-Ber School of Nursing—Springdale 21 95.2 Arkansas Special—Equivalency# 35 100.0
ARKANSAS TOTAL—DIPLOMA 151 80.1 (Partial Completed RN)
NATIONAL TOTAL—DIPLOMA 2424 863 Akansas Special—RN Educated 23 100.0
ARKANSAS TOTAL—ALL PROGRAMS 854 86.5 ARKANSAS TOTAL 682 88.2
NATIONAL TOTAL—ALL PROGRAMS 70,540 86.6 NATIONAL TOTAL 37,845 86.5

SOURCE: NCSBN Educational Program Summary of first-time candidates regardless of where they took the examination.
Passing percentages reported reflect all campuses of a college combined.

SCHOOLS SCORE 100% IN 2002

The ASBN is pleased to announce that the following nursing education
programs achieved a 100% pass rate on first-write NCLEX® in 2002.

RN Programs
Arkansas Tech University
University of Arkansas Community College at Batesville

PN Programs
Arkansas State University—Mountain Home
Foothills Technical Institute
Forest Echoes Technical Institute
Pulaski Technical College
Phillips County Community College/University of Arkansas at DeWitt
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To Tell The Truth...

The ASBN Rules and Regulations
Chapter 7 Section XV defines actions
that may lead to disciplinary action
against a nurse’s license to practice nurs-
ing. The following examples are listed
under unprofessional conduct:

e Providing inaccurate or misleading

Arkansas State Board of Nursing.

e Engaging in acts of dishonesty which
relate to the practice of nursing.
When completing an application for

employment, the nurse must answer all
questions honestly and completely. If
asked to list the last four employers, the

information regarding employment nurse must list, at minimum, the

history to an employer or the

Everyday

presents us with
new learning

opportunities.

Corvectional
Nurses.

Correctional nurses enjoy satisfaction from an interesting variety of nursing responsibilities in a
dynamic ambulatory care setting. This unique specialty offers an ideal environment for practicing
nursing and developing your career. The manageable work load of correctional nursing will leave
you with all the energy you need to do the things you love when your shift comes to an end.

Correctional Medical Services, provider of health services for the Arkansas Department of Correction and
Arkansas Department of Community Corrections facilities invites you to explore this gratifying
specialty and our current opportunities.

RNs & LPNs

East Arkansas Regional Unit, Brickeys
Tucker Maximum Security Unit, Tucker
Wrightsville Unit, Wrightsville

Cummins Unit & Varner Unit, Grady
Interested candidates should contact: Ellen Anderson,
Ph: (800) 222-8215 x9555, F: (314) 919-8803.

Or, call our 24 Hour Informational Hotline for further details,
leave a message and we will contact you!

800-324-9556
You may also apply on-line: www.cmsstl.com
EOE/AAP/DTR

DEDICATED PEOPLE
MAKING A DIFFERENCE

Correctional Medical Services

immediate last four employers. If asked

to list all employers, the nurse must list
every employer. During investigations
regarding unprofessional conduct,
investigators often discover that a nurse
did not list an employer for fear of get-
ting an unsatisfactory reference from
them. In addition, nurses will some-
times incorrectly answer no to the fol-
lowing questions:

e Have you ever been terminated from
or asked to resign from a position?

e Have you ever received any type of
discipline, written or oral, for viola-
tion of any prior employer’s policies,
procedures or safety rules?

The Board does not go looking for
nurses who have falsified their applica-
tions. However, it is not uncommon to
find that a nurse who is being investi-
gated for other issues of unprofessional
conduct has made errors and has com-
pounded these errors with dishonesty.
When the Board becomes aware that a
nurse was dishonest when applying for
a position, questions are raised:

e What else will the nurse be dishon-
est about?

e Will medications be given
responsibly?

e Will vital signs, assessments or
patient care be documented
accurately?

e s the nurse truthful with the Board
now?

Omitting information that is
requested is just as dishonest as giving
incorrect information.

It is important to develop a resume
and update it every time that you are
hired by a new employer. Use the
resume to complete applications that
ask you for your work history. Answer
each question honestly and completely.

Dishonesty in the practice of nursing
is often reported to the Board. When an
error occurs, report it immediately and
work with your employer to remedy the
mistake if that is possible. If you do
nothing, the risk of patient injury
increases. The penalty for cover-up and
dishonesty is generally greater than the
penalty for the original offense.
Employers who call the Board to
inquire about a nurse’s license are gen-
erally more willing to hire someone
who made a mistake but is honest than
one who is caught in an untruth on an
application or during an interview.

18
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by Debbie Jones

Practice Q&A

I read the ASBN UPDATE

Volume 7, number 3, with

much interest, especially
President Dan West's message and
Board Member Kathy Hicks’ article,
“But [ am a good nurse.” Ms. Hicks'
quote of the Nightingale Pledge, “To
be an advocate for our patients, loyal
to our profession,” is what really con-
vinced me to write to you.

I work with a nurse who is endanger-
ing the health of patients, coworkers and
myself by never washing her hands. For a
while, she did not wear gloves at all when
performing invasive procedures. I report-
ed it to the nurse manager and then to
the administrator, but the practice contin-
ues. Can you intervene for the safety of
the patients and for the good of the pro-
fession of nursing?

This scenario contains multiple
A possible violations of the Nurse

Practice Act. The ASBN Rules and
Regulations Chapter Seven Section XV.
A.6. defines and describes unprofes-
sional conduct. Included in the
descriptions are:

e Failing to administer medications
and/or treatments in a responsible
manner;

e Causing suffering, permitting or
allowing physical or emotional injury
to a patient;

e Failing to supervise persons to whom
nursing functions are delegated or
assigned; and

e Failing to conform to the Universal
Precautions for preventing the trans-
mission of Human
Immunodeficiency Virus and
Hepatitis B Virus to patients during
exposure prone invasive procedures.
Chapter Seven, Section XV. A. 3.

defines gross negligence as “...an exercise
of such minimal care as to justify the
belief that there was a conscious disre-
gard or indifference for the health, safety,
or welfare of the patient or the public....”

Both the nurse and the nurse manag-
er are at risk for disciplinary action. The
nurse has failed to follow appropriate
protocols in delivering patient care, and
the manager has failed to supervise or
correct the actions of the nurse who has
violated minimum care standards. In
addition, a patient may seek a civil judg-
ment against the nurse, the nurse manag-
er and the facility should the nurse’s fail-

Assistant Director of

Nursing Practice

ure to conform to minimum standards
harm the patient.

For the Board to intervene, you will
need to submit the complaint with the

Attorney General: Expunged/Sealed
Records Must Be Released

Attorney General Mike Beebe stated that
the Arkansas State Police should release
expunged conviction information to
agencies that are required by law to
perform criminal background checks.
The Arkansas State Board of Nursing is
one such agency (Opinion N. 2003-057).

Therefore, all new license applicants will
be required to submit appropriate docu-
ments related to all expunged/sealed

nurses’ names in writing. The complaint

records prior to issuance of a license.

does not have to be signed.
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education

Frequently Asked Questions

I attend monthly inservices at

my place of employment. Will
these contact hours count for my
license renewal?

No. Inservices, refresher cours-
es, orientation programs and
courses designed for lay people may

not be used for license renewal.

How do I know if a continuing

acceptable for license renewal?

Make sure each offering
meets each of the following
guidelines:
e At least one contact hour in
length (50-60 minutes).
e Relevant to your specific nursing
practice.
e Accredited by a national or state

education offering will be

organization listed under

NSV ST A F

Approved Approval Bodies on
the continuing education link of
www.arsbn.org.

How do I determine if the con-

tinuing education offering is
accredited by a national or state
organization found on the ASBN
Approved Approval Body List?

All accredited offerings will
have an accreditation state-

Board Member Lance Black Tells of War

Hello everyone, this is Sergeant Black,
reporting to you from Samarra, Iraq. We
have been here a few months now with no
real end in sight, so | figured that | had bet-
ter let all of you know what’s going on.

To update you, | am a member of the
Arkansas Army National Guard. In February
of this year, | was activated with the 296th
Ground Ambulance Company. | am serving
as a Medic/Nurse on an Army Ambulance.
Since being here, my unit has been split into
many parts and scattered all over Iraq. |
personally have worked in Balad, Baghdad,
Tikrit, Kirkuk and now, Samarra. We have
supported all types of units—from armor to
infantry, combat hospitals to aid stations. It is
our job to make sure the injured (civilians and
Americans) are stabilized and transported to
the closest medical facility. The job is critical to
saving lives here, for this is probably the most
dangerous place to be on Earth right now.

The Army medical corps is a different kind
of animal. Methods of practice are distinctly
different from our civilian counterparts. For
instance, medics and nurses basically function
almost as frontline physicians. We are allowed
to do close to whatever it takes to save lives.
Don’t get me wrong, we are trained on these
procedures extensively. The point is that a fire-
fight or a remote location doesn’t always allow
for quick access to an MD. It is quite a contrast
to being back home. It is definitely a distraction
to try and control bleeding or start an IV with

someone shooting at you. We are all trying to
just block it out and do our jobs. This is nursing
at it’s very finest and | am proud to be a part of
this team and witness this firsthand.

| used to see news on CNN and take it for
granted. Now that we are living the reality of
war, we can see clearly that the stakes are
much higher than we thought. My comrades
and | agree that we have made the world a
much safer place, freed people from tyranny
and put a major damper on terrorism. But, the
price has been very high. Some argue that the
number of soldiers killed over here has been
low, comparatively. | have held the lives of
many young men in my hands and have seen a
few slip away. These soldiers are not statistics.
They are unselfish patriots who are risking
their lives at the alter of freedom. Some paid

the ultimate price. They are the true heroes,

and | will never forget their faces.

All Guardsmen and Reservists just
received the disparaging news that the first
ones to arrive here (including us) will have
to physically remain in Iraq for one year. All
combined, that will mean the possibility of
us being away from our families for approxi-
mately 18 months total. This was a major
blow to our soldiers who have been here
since the beginning and had been promised
many different dates. Yes, it is very tough
over here, aside from environmental issues
we are also bombed, shot at, rocketed and
mortared daily. There are many marital,

financial, employment and family concerns that
we are powerless to confront. Some are having
a very difficult time coping with everything.
That is why | am asking for your help. If you
would just take a moment to write a small note
to one of our soldiers, it would really make a
difference in keeping their morale up. We need
you. See the address below.

So | would like to send you all my regards
and thank you for being the very best nurses
that you can be. Really live everyday as if there
were no tomorrow. Make the world a better
place than you found it...

Send Mail/Care Packages to:
c/o SGT R. Black (ANY SOLDIER)
30th MED BDE

296th GA Unit #91279

APO AE 09323
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by Sue Tedford

Director of
Nursing
Education

ment stating that the offering has
been approved for a specific num-
ber of contact hours by a specific
organization. The approving organ-
ization must be found on the
ASBN Approved Approval Bodies
list in order for ASBN to accept the
contact hours.

I am not working as a nurse at - o ) A
chis time. Can I keep my nurs- Ol I l l I r e A0 | W
ing li !

icense?

. ' , 4 = -.
e family: of nurses T8
<. : -

Arkansas. All you have to do to
maintain your license is to meet the
continuing education requirements
prior to renewing your license.

i

Conway Regional Health System has established a higher standard of nursing
for our communities in Central Arkansas. To maintain this standard of care and
After I complete a continuing continue our growth, we are looking for nurses to provide the special care our
Qeducation offering, do I send friends and families have come to expect.

my certificates to the ASBN office?
We invite you to work where you can make a difference in the lives of your
patients and advance in your career. Contact us today to join our team where
certificates of attendance and the you can achieve the delivery of complete, compassionate care we strive to provide

number of contact hours that you as professional nurses.
have obtained. The original certifi- %

cates should be kept for two
license renewal periods (4 years). GONWAY REGIONAL
HEALTH SYSTEM

No. You are responsible for
keeping up with the original

Human Resources: 501-513-5311
Nurse Recruitment: 501-513-5410

The only time you will submit
Available Positions: www.conwayregional.org

copies of the certificates to the
Board office is if you are selected
for a random audit.

Complete Compassionate Care

i . Human Resources — Employment
QWhat happens if I am audited 2302 College Avenue » Conway, AR 72034

and I have not met the contin- EOE
uing education requirements?

According to the ASBN Rules
and Regulations, Chapter Two, Little Rock GRECC presents—
“any licensee who fails to complete

the continuing education or who

falsely certifies completion of con- GERIATRIC MEDICINE UPDATE: Menopausal Hormone Therapy
tinuing education shall be subject February 6/7, 2004 » Holiday Inn Select-Shackleford e Little Rock, AR
to disciplinary action, non-renewal COURSE DESCRIPTION: This is a one and a half day conference that will address the

of the nurses'’s license, or both.”

Upon notification of non-compli-
ance, you will be given 90 days in
order to meet the guidelines. After

hot issues associated with menopausal hormone therapy including a review of the Women’s
Health Initiative, new research on the role of hormones in cognitive function, chronic disease pre-
vention, and management of peri-menopausal symptoms. Management challenges, strategies, and
the 90-day grace period, a late fee new research will be addressed. CME credits will be offered. This meeting is sponsored by the
of $50.00 per contact hour not Little Rock VA Geriatric Research, Education and Clinical Center (GRECC) and the Arkansas
obtained will be assessed and a Geriatric Education Center. Contact: Kay Guthrie (501/257-5547 or guthriekayb@uams.edu).
Letter of Reprimand will be issued. Registration: 501-661-7962 or visit our website at www.littlerockgrecc.org
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Capable of killing anything within a 40-ft. radius.

S ———

Ditto.

Each year 53,000 people die as a result of
secondhand smoke. Stop smoking today

and save your life—and countless others.

STAMP OUT SMOKING

Arkansas Department of Health
stampoutsmoking.com

Call it quits
1-866-NOW-QUIT



World War II Cadet Nurse Corps

Originally named the Victory Nurse
Corps, the Cadet Nurse Corps was born in
1943 and ended its short life in 1948, after
graduating 124,000 nurses. The Corps was
developed by the United States Public
Health Service (USPHS) to train nurses to
serve with the armed forces and to replace
nurses from stateside hospitals who were
serving overseas during World War II. More
than 20 percent of the existing professional
nurse workforce was serving with the
troops on the front line. In the states, clin-
ics were being closed, babies were deliv-
ered at home without proper care, immu-
nizations were cancelled and hospitals
were forced to close entire wards due to
the nurse shortage. America needed nurses!

Hospitals, critically short of nurses, had
to depend on student nurses. The Corps
began immediately helping to upgrade
nursing schools, libraries, housing and fac-
ulty to provide the professional nurses the
hospitals needed so desperately. The Cadet
Nurse Corps was, first and foremost, a
scholarship program paying the Cadet’s
annual tuition ranging from $50 to $800,
plus stipends averaging $25 per month for
those who could qualify for the program.
After graduation, the nurses could become
registered nurses, enlist in the military as
Second Lieutenants or work in essential
civilian services until the war ended.
Cadets were expected to graduate from the
accelerated program in thirty months. They
received free tuition, uniforms and room
and board. In return, they agreed to serve
for the duration of the war.

UsS. Cadet Nurse—1944—Ledenia Hughes

Technically not a part of the armed
forces, the Corps was, in fact, the largest
and youngest group of uniformed women
to serve their country during World War II.

The Corps was formed when Congress
passed provisions of the Bolton Act (also
known as the Nurse Training Act), named
after Congresswoman Frances Payne
Bolton who introduced the bill. Bolton
had long been an advocate of the nursing
profession. The bill was to “provide for the
training of nurses for the armed forces,
governmental and civilian hospitals, health
agencies, and war industries through grants

Ledenia (Hughes) Bradshaw is a 1946 graduate of the Cadet Nurse Corps.
She received her education at the Baptist State Hospital. The school is now known as
the Baptist School of Nursing and Allied Health. She’s been a registered nurse in

Arkansas since 1947.

Mirs. Bradshaw entered the program on January 15, 1944, and graduated on
December 31, 1946. That was two weeks early because she had chosen to forgo her
vacation that year in order to graduate earlier. Her class was the first to enter as
Cadets. The courses were accelerated and the regimen was tough, with Cadets eating,
sleeping—doing everything—together 24 hours a day,7 days a week. School was in
session 365 days a year, so there was very little time to call one’s own.

After graduation, she accepted a position as supervisor of the newborn and pre-
mature nursery at Baptist Hospital. She was paid $30 a month for her supervisory
position. Mrs. Bradshaw also practiced at the Mopac, St. Vincents, Trinity and
Childrens Hospitals. Mrs. Bradshaw went to Childrens to help rehabilitate children

during the polio epidemic of the early 50's.

Although Mrs. Bradshaw has not been on salary since the 60's, she continues to
practice bedside nursing for her family and friends. Apparently, after what most peo-
ple would consider a lifetime of service, she’s still intent on making a difference in

people’s lives. Thank you Mrs. Bradshaw.

1 awon) THIS

to institutions providing for training and
for other purposes.”

The Cadet Nurses dressed in gray uni-
forms trimmed in red. The gray symbol-
ized mercy, serenity and understanding.
The red represented strength, courage and
inspiration. The uniforms were an impor-
tant element of the recruiting campaign.
Leading fashion designers were asked to
design uniforms, and at a fashion show,
fashion editors chose summer and winter
uniforms for the Corps from the designer
offerings. To further recruitment, Cadets
wearing fashionable uniforms were seen
on posters, in magazines, and at the
movies with notable stars from the period.

The Corps offered many young women
their only chance to become a nurse.
However, it did require dedication and
long hours. Cadet Nurses were not allowed
to marry until after graduation. They
attended classes and clinicals as a group,
and they lived together dormitory style,
sometimes in a converted wing of a hospi-
tal with “housemothers” who performed
bed checks, watching for curfew violations
that would result in expulsion from the
Corps. Despite the rigorous demands,
65,000 young women signed up the first
year and each year thereafter until the war’s
end. Cadets took and signed a pledge and
were issued an identification card with a
serial number. They served under commis-
sioned officers USPHS Surgeon General
Thomas Parran and Lucile Petry, the
Director of the Division of Nurse
Education and head of the Cadet Nurse

2 R . - Y
/\;um %00  CERTIFICATE OF MEMBERSHIP i
; t

FEDERAL SECURITY AGENCY -
U. 5. PUBLIC HEALTH SERVICE 235 1 .
UNITED STATES CADET NURSE CORPS

wiss owgage_ Ledenia Hughes sA

UNITED STATES CADEI’ NURSE CORPS
Bantist State Ho.;nital

SERIAL NO.

AND IS ENROLLED AT

or. Little Rock - -
—.72“,7; Zm /

il‘llln.l.t- MEALTY AL,

xlm
DATE ISSUED __"S= 194'4
cARn 1S NO“I’

l'

PLEDGE

In id of the traini and other ¢
benefits which are provided me as u ‘member of the U, S.
Codﬂ Nurse Corps, | agree that | will be available for
mllm:ry or other Federal, governmental, or essential civil-
ian services for the duration of the present war.

© % 5. COVEEARENT PRINTING OPPICE  10—38240-1

-
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Corps. The first Cadets
assigned went to the
Navy, Indian Health
Services, Veterans
Administration, Marine
Hospital and the Public
Health Service. Seven
hundred were assigned to
Army Hospitals.

Many of the Cadets
went on to very produc-
tive and fulfilling nurs-
ing careers in both the
military and civilian sec-
tors after their service in
the Corps.

Not only did the Cadet
Nurse Corps provide us
with excellent healthcare
professionals when we
needed them most, it also
tremendously improved the nursing
schools, facilities and faculties that were
involved in the program. For a school of
nursing to qualify for the Cadet Nurse
Program, it had to be accredited and affil-
iated with a hospital approved by the
American College of Surgeons. The
school was also required to have ade-
quate staff and facilities. Substandard
conditions in the weaker schools were

NURSE

U.S. Cadet Nurse—2000

Ledenia Hughes Bradshaw, RN
(This is a copy of the Cadet Uniform)

improved by funding
from the Corps and the
advice provided by the
program'’s consultants.

The end of the war
was also the end of the
Corps. The last Cadets
were admitted in
October of 1945, and
1948 was the last gradu-
ating class. The Corps
forever changed many
schools as well as the
young women who
attended. Rather than
the typical apprentice-
ship training used previ-
ously, the Corps
demanded a more aca-
demic approach. Funds
provided by the Corps
improved and enlarged classrooms and
libraries of nursing schools all over the
country. The Corps also encouraged
more varied training in fields like conva-
lescent care, public health, pediatrics,
tuberculosis and psychiatric care.

With the current nursing shortage and
even more frightening outlook for the
future, perhaps the Cadet Nurse Corps is
an idea that should be revisited.

WHILE CONTINUING THEIR
EDUCATION, OUR NURSES GET A LOT:
RESPECT, SKILLS, PAYCHECKS.

Few nurses can say they have served their country while tending to their
patients. Our nurses do every day. And our nurses are paid to get training
in new and advanced medical areas. If you join the United States Air
Force, you could receive up to %24,000 for college and student Loam
repayments. You may also qualify for a $5,000 sign-on bonus. To learn
more abouwt Air Force nursing, please visit airferce.com or call
1-B00-423-USAF to request more information.

.
>

LS. AR FORCE
CROES INTD THE BLUE

=

-

A New
Nurse's
Story

As a new graduate, I was excited
to be viewed as a “real” nurse and
to begin to utilize the knowledge
and skills that I had learned in nurs-
ing school. I entered my new critical
care job with confidence.

After 3 months of orientation,
classes and skill workshops, I was
practicing as an ICU nurse. At that
time, the honeymoon ended and
reality set in. No one was going to
be there looking over my shoulder,
telling me what I forgot to do or to
check behind me unless I asked for
them to do so. Everything was my
responsibility; I felt like I was on my
own. Although one may think that
their education in nursing school
has adequately prepared them for
“real life” circumstances, the com-
plexity and multitude of skills
required in the day-to-day care of
critically ill patients at times seemed
overwhelming. Despite the struggle,
uphill at times, I have survived and
thrived in the transition from new
graduate to critical care nurse. I con-
tinue to grow and learn each and
every day that I practice nursing.

The moral to the story is to get
all the experience you can while in
school, volunteer for procedures
and treatments. Never forget that
you are not alone, there are more
experienced nurses, supervisory staff
and physicians upon whom you can
call at any time. When employed,
make sure you get an adequate ori-
entation, remember what you were
taught and document or “you didn't
do it"!

Sara Lamb
2002 graduate

4
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Bits and
Pieces

Dan West, ASBN President, was reappointed to
a four-year term on the Board.

Michael Ganney, representative of the older
population, resigned from the ASBN in June
after moving to Santa Fe, New Mexico. Mr.
Canney served as ASBN treasurer from 2000-
2003. Board Member Clemetine Wesley’s term
expired October 1, 2003. Ms. Wesley served on
the Board from 2000-2003 as the Diploma RN
representative. Both will be missed greatly.

James Carr of Searcy has been appointed as
the representative of the older population on the
ASBN. Tracy McLaughlin, RN, was appointed
to the diploma RN Board position.There will be
more information about these new ASBN mem-
bers in a future issue of the ASBN Update.

CGandice Welcher, an advanced nurse practi-
tioner and director of student health at the
University of Central Arkansas, received the
American Academy of Nurse Practitioners State
Award for Excellence for improvements in stu-
dent health services and contributions to the
profession of nurse practitioners in Arkansas.

LouAnn Walker, Executive Assistant at the
Board office, was selected employee of the year
for the ASBN office. LouAnn has been with the
Board for two years.

The National Council of State Boards of Nursing
held their annual Delegate Assembly in
Alexandria, Virginia, in August. Board Members
attending were Robert Currie, Shirlene
Harris and Kathy Hicks. Staff attending were
Faith Fields, Fred Knight, Georgia Manning
Lewis, Sue Tedford and Calvina Thomas,
who served as chair of the election committee.

Faith Fields, ASBN Executive Director, received
a 15 year service award during the NCSBN’s
twenty-fifth anniversary celebration at the
Delegate Assembly.

Glenda Krum, MNSc, RN, is the new chief
executive officer at the Arkansas Nurses
Association.

The Prescriptive Authority Advisory Committee
met on September 24. Members of the commit-
tee are Board Members Darlene Byrd, ANP,
and Karen Buchanan, RNP; Peggy Morrow,
CNS, Chair; Saundra Seidel, CNS; Ann
Trussell, MD; and Brenda Gossett, PharmD.

Aurian Zoldessy, RN, of Paron was appointed
by Governor Huckabee to the state’s Child
Abuse, Rape and Domestic Violence
Commission.

Ann Schiumberger, Chair of the University of
Arkansas at Little Rock Associate Degree
Nursing Program has been reelected as a
National League for Nursing Commissioner for a
three year term. Dr. Schlumberger serves on
the ASBN Education Committee.

Py

SRebsamen Medical Center, Ific, is)a 113 bed acute care
hospital centrallys

in Jacksonville, Arkansas.

QREBAMEN
amily Takin
e of Your Family

i
_— i

Or a current job listing
or to submit an application

visit our website at
www.rebsamenmedicalcenter.com.
For more information or to
schedule an appointment

please call 501-985-7267

0, §01-985-7046.

Good Healthcare Starts
with a Nurse’s Touch

Thanks for All You Do

Everyone in the healthcare profession knows
that a nurse’s touch is critical to the
well-being of patients.

The BreastCare program salutes and

thanks the nurses all across the state

who help take care of the thousands

of women being screened and

treated for breast and

F cervical cancer.

You are helping us make
a difference!

y BreastCare
- Sony Yeu te-a Mammespram!

1-877-670-CARE * www.ARBreastCare.com
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disciplinary actions

Disciplinary Actions—dJune, July, August 2003

The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter 3,
§17-87-309. Frequent violations are ACA §17-87-309 (a)(1) “Is guilty of fraud or deceit in procuring or attempting to procure a
license to practice nursing or engaged in the practice of nursing without a valid license;” (a)(2) “Is guilty of a crime or gross
immorality;” (a)(4) “Is habitually intemperate or is addicted to the use of habit-forming drugs;” (a)(6) “Is guilty of unprofes-
sional conduct;” and (a)(9) “Has willfully or repeatedly violated any of the provisions of this chapter.” Other orders by the
Board include civil penalties (CP), specific education courses (ED), and research papers (RP).

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act. To submit a
report or to receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of
Nursing; 1123 South University, Suite 800; Little Rock, Arkansas 72204.

PROBATION

Burt, Darling Deborah Ingram Burt
R54584, Waldo, (a)(6), CP $700
Champlin, Cynthia Dilbeck

139623, Benton, (a)(6), CP $700

Clark, Ann Shirron

R50357, Bryant, (a)(4)&(6), CP $700
Coffey, Georgia Nell Williams

R16570, Caddo Gap, (a)(6), CP $700
Daniels, Perry A.

R55782, Newark, (a)(4)&(6), CP $1400
Davis, Denise Nicole

141650, Pine Bluff

(a)(4) & A.C.A. §17-87-312

Foster, Janis Ellen Poynor

127867, Jonesboro, (a)(4)& (6), CP $250
Gipson, Tanya Elizabeth Arana
L19552, Mortilton, (a)(6), CP $700
Herring, Kimberly Ann Note Wilson
135342, Cabot, (a)(4)&(6), CP $500
Hodges, Nancy Karlean Good

R51626, 1.26028 (exp), Kensett

(a)(6), CP $500

Jack, Susan Elaine Kimbell

R43197, Magnolia, (a)(6), CP $800
Johnson, Mae Rene Moore

R33417, West Helena, (a)(6), CP $500
Johnson, Tammy Lynn Vanpelt
R30330, Guy, (aﬁeﬁ’,"cp $700

King, John Stephen

R28367, C00472, West Memphis
(a)(6), CP $2000

LaFonck, Tammy Ann Coleman
130998, Ashdown, (a)(6), CP $600
Marney, Debra Diane

R49914, 126998 (exp), Hot Springs
(a)(6), CP $700

McClain, Jeffrey Todd

127002, Lonoke, (a)(4)&(6)

Moye, Sheila Ann Ho%an

123669, Searcy, (a)(4)&(6), CP$700
Napier, Barry Alan

R51874, Benton, (a)(4)&(6)

Osborn, Joan Marie Juranek

131386, Paragould, (a)(4)&(6), CP $500
Skrivanos, William Taylor

R50325, Little Rock, (a)(4)&(6), CP- $800
Snodgrass, Cynthia Yvonne Callaham Lee
R50642, Lamar, (a)(6), CP $700
Townsend, Paula Sue

134913, Little Rock, (a)(4)&(6), CP $700
Tucker, Pamela Joan

R39310, Bono, (a)(4)&(6)

White, Tracee Victoria

R40315, North Little Rock

(a)(4)&(6), CP $700

Young, Heather Louise Moore

R56614, Bryant, (a)(4)&(6), CP $700

SUSPENSION

Babbs, Mary Francis Jones

122233, Hot Springs

Probation Non-Compliance, CP $1000
Baldwin, Kathy Hope Petty

R13385, Big Flat, CP $750

Broach, Stacy Lynn Hulse Wagner
132568, Pine Bluff, Probation
Non-Compliance, (a)(4), CP $500
Evans, Cathy Leigh Wellman Hale
R50607, Arkadelphia

Probation Non-Compliance, CP $600

Girard, Robbye Marie Richardson
121156, Jonesboro, (a)(4)&(6), CP $750
Hall, Tamara Suzette Stroman

R55455, Little Rock

Probation Non-Compliance, CP $500
Harper, Charlene Denise McLain Morris Harper
R50662, Manila

Haynes, Rhonda Lynn Johnson Sweeney
R41348, Hermitage

Probation Non-Compliance, CP $1000
Hunt, Doris Jean Duty

123087, Batesville

Probation Non-Compliance, CP $500
Martin, Penny Lee Garrison

R35355, Little Rock

Probation Non-Compliance, (a)(4), CP $500
Nichols, Karen Dean Gubanski

128493, Vilonia

Probation Non-Compliance, CP $700
Plunk, Carrie Sue Beasley

120869, Murfreesboro

Probation Non-Compliance, CP $700
Powell, Sharon Kaye

134484, McGehee

Probation Non-Compliance, CP $250
Richard, John Mark

R55858, Greenwood

Probation Non-Compliance, CP $500
Roach, Brenda Maye Hightower

R39216, Pearcy, (a¥(4), 6)&(9) CP $2000
Roy, Shanda Renee Oates Jones

R39165, Bryant, (a)(4),(6)&(9) CP $1500
Sivils, June Elizabeth Scarff

130290, Hot Springs, (a)(4)&(6), CP $1000
Shipley, Donna Jane Harris Gable Chambers
R44214, Greeneville, TN, Probation
Non-Compliance CP $1000

Staggs, Stacy Annette Liles

139065, Texarkana

Probation Non-Compliance, CP $500
Young, Emanuel

L35073, Proctor, Probation
Non-Compliance CP $750

VOLUNTARY SURRENDER

Caldwell, Greta Jerris Robinson Massey
134941, Sherwood

Carpenter, Christina Gay

R27511, Cabot

Gibson, Jocelyn Merine Seets

R40964, P01196, L12447 (exp), North Little Rock
Hathcock, Linda Gail Ashley

R36081, Bismark

Jensen, Robin Ford

R19163, Russellville

Knight, Regina Denise Mosley Crossland
R30440, Little Rock

Motley, Betty Lou Earl

L15163, Vilonia

Robinson, Sandra Kay

R63031, Heber Springs

Wheeler, Dorothy Mae Brooks

R52797, Doniphan, MO

REINSTATEMENTS WITH PROBATION
Bell, Benjamin P.

R49264, Hensley

Chamblee, Cecil Ann Clark Secrease
R42276, 128094 (exp), Bono, CP $800
Charisse Camille Ballard

R66570, Little Rock

(May Board Meeting)

Oswalt, Cynthia Rena

T01369, Stuttgart, CP $1000
Pharr, Lori Lynn Burdine
138115, Malvern, CP $380
Wonce, Rose Mary Washington
120776, Little Rogyk

REPRIMAND

Lewis, Jeannie Christene Barrow
121299, Mena, CP $930

REVOCATION

Dapp, Mary Ann

134808, Jonesboro, (a)(3)&(6)

Sayres, Rhonda Ranee Pounds Gresham
R64036, Harrison, (a)(3)&(6)

PROBATIONARY STATUS REMOVED
Bowers, Rebecca Leona

L33506, Muldrow, OK

Carter, Tammy Swan

L26820, Hamburg

Doubleday, Jamie Sue Kline

1338306, Shirley

Frame, Reta Jeanette

121180, Mountain Home

Milam, Kimberly Ann Dunavan Griffith
R50658, 132268 (exp), Maumelle
Mullins, Mary Theresa Hill

R29198, North Little Rock

Rich, Cindy Moultrie Beattie

L35166, Ozark

Rogers, Benjamin Hudson

R21395, Searcy

Sharp, Jr., Danny Keith

R55901, Mountain Home

Taylor, Gloria Ann Burton Roses Keller
R13422, Heber Springs

Welch, Jeanette Lazelle Aytch James Brothers
R32424, L17959 (exp), Pine Bluff

DISCIPLINARY ACTION REVERSED
AND CLEARED

Jody Marie Morrison, July 22, 2003

WAIVER GRANTED

Luster, Eric Rowshawn
Permission to take NCLEX-PN® granted

ASBN HOT CHECKS NOTICE

The following names appear on the ASBN records
for checks returned to the ASBN due to insufficient
funds. If practicing in Arkansas, they may be in
violation of the Nurse Practice Act and could be
subject to disciplinary action by the Board. Please
contact Darla Erickson at 501.686.2705 if any are
employed in your facility.

Bradley, Rosa Marie L16658
Hooten, John R68601
Hughes, Kelley Lynn 134380
Long, Debra Ann 125461
Martin, Mary R31132
Sivils, June Elizabeth L30290
Williams, Sally E 126287
Williams, Sommer Dawn L36335

Retraction

Rose Dean, 1.30130, listed in the last
ASBN UPDATE.

ASBN Update ® Fall 2003



Former Board Member Holds Active LPN License at 93

ERA ASHCRAFT WAS
recently featured in the
Pine Bluff Commercial
(May 4, 2003, D1) in an
article written by Eva
Marie Pearson. At 93,
Ms. Ashcraft asserts the
distinction of being the
oldest licensed practical
nurse still holding an
active license in
Arkansas. Mrs. Ashcraft
was a member of the
Arkansas State Board of
Nursing from 1973 to 1979 and has had
a positive influence on many in the
healthcare field. Excerpts from the article
appear below.

Her route to becoming a nurse was
set when she was a youngster. When
she was a girl, her grandmother who
had had a stroke and could do nothing
for herself lived with her family.
Because her mother worked in the field

S

with her father, Mrs.
Ashcraft and her sister
took care of their
grandmother. She and
her sister had taken the
teachers’ examination
at Sheridan, but she
never got to teach
because their mother
died. Mrs. Ashcraft said
that she took care of
her younger siblings,
one of whom had not
started to school. Her
father died a year later.

A friend who moved here from
Georgia wanted her to go to nurses
school with her, but Mrs. Ashcraft said
that she told her, “I get enough nursing
without going to school.” But she
decided to go and graduated in 1959 in
Class 16 of the Practical Nurses School.

[Dr. Dennis| Jacks remembers Mrs.
Ashcraft as a very nice, sweet, Christian

lady who impressed upon them [a class
of orderlies she taught] the importance
of patient care. Don't treat them as a
number or a diagnosis, treat them as a
person or a family member with com-
passion and caring, he said she told
them. She instilled in them the impor-
tance of care and sensitivity and taught
them to love Jefferson Hospital. “She
treated us with respect and taught us to
respect our patients.” All of these things,
he said, have helped him as a doctor.

Up until a year ago when she
tripped over a root in her yard, she
mowed her own yard and tended her
garden. And even though her mobility
is somewhat limited, she is not idle.
Last month she sent nine lap robes that
she crocheted to nursing homes with
the instructions to give them to anyone
who needs them. “I don't waste a
minute if I can help it. [ have to have
something to do when I sit down or
I'm miserable.”

/

STATEWIDE CAREER OPPORTUNITIES

S.T.A.T.—CE Division of Allied College of Technical Sciences

2114 Wolfe Street, Little Rock, AR 72202
IS SPONSORING A

FOR RNS AND LPNS

FREE CEU’S FOR RNS AND LPNS!

Joann Richardson, RN, BSN, MS, of New Orleans, Louisiana

Ms. Richardson will discuss nursing opportunities in agency nursing. She will compare and relate staff nursing, travel
nursing, agency nursing, PRN work, and per diem. Much emphasis will be placed on choices for nurse employment. She
is a fun and entertaining speaker. Come and enjoy the presentation and get free CEU’s before the end of the year!

The seminar will be held at the Statehouse in Little Rock, Arkansas, on Saturday, November 29, 2003. Registration begins
at 8:00 a.m. The session begins promptly at 8:30 a.m. and ends at 12:00 p.m. RSVP by faxing your name or names plus
address and telephone number to (501) 371-0048 or call (501) 371-0039 or Dedicated STAT line (501) 324-4830.

Coming soon from S.T.A.T.
Bioterrorism: The Nurse’s Role

Diabetes: As Sweet as it Gets—Living with Diabetes
Breakout: How to respond in a Local, State or National Disaster.

INICall for Dates and Locations!!!!

Accredited by the Arkansas State Board of Private Career Education / Continuing Education Seminars Approved by ARNA
Phone: (501) 371-0039 Fax: (501) 371-0048

NURSING

EXPO

Dec. 6th

at Clear

Channel
Metroplex
Little Rock

ASBN Update * Fall 2003
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STATEWIDE CAREER OPPORTUNITIES

EMPLOYMENT
SOLUTIONS

STAFFING PROFESSIONALS

(501) 847-5800

2900 Horizon-Suite 18-Bryant
FAX (501) 847-5805 www.employment-solution.com

This
Space

For

Sale

Call Jane Coker
at 501/221-9986

We specialize in

Medical Staffing

RMC

JEFFERSON REGIONAL
MEDICAL CENTER

Caring For South Arkansas
00 BONUS AVAILABLE [ EXCELLENT BENEFITS [ CRITICAL CARE

0 MEDICAL SURGERY [J LABOR & DELIVERY [0 EMERGENCY ROOM
[J EVENING DIFFERENTIAL [J NIGHT DIFFERENTIAL [] WEEKEND DIFFERENTIAL

JEFFERSON STAFFING SOLUTIONS - IN-HOUSE AGENCY
(13 WEEK ASSIGNMENTS)

RNs UP TO $29/HR. WEEKEND OPTION 8 HOUR SHIFTS
FULL TIME ASSIGNMENT LPNs UPTO $19.43/HR. PER DIEM POOL

2YEARS EXPERIENCE REQUIRED IN REQUESTED AREA
Jefferson Regional Medical Center is committed to providing measurable

quality health services in a caring environment, which fulfill the needs of
our patients, physicians, employers, employees and community.

YOUR HEALTHCARE EDUCATION SPECIALIST

A
J/ \

ma?

m BLS
m ACLS
= PALS

m PEPP
m PHTLS
m AND Moge

ON SITE AND PRIVATE COURSES AVAILABLE

THE CPR CENTER
479-785-1578

www.cprcenter.com

MEDICAL STAFFING NETWORK

We understand your needs.
We offer flexible scheduling
& top pay for all specialties.

Everything we do,
it’s all about you.

RNS - LPNS - CNAs
ALLIED HEALTH

¢ Excellent Benefits
¢ 100% Daily Pay
¢ Incentive Bonuses
¢ Per Diem & Contracts
e Direct Pay
10110 West Markham St., Ste. B
Little Rock, AR 72205

501.227.9700
Fax: 501.227.9727

www.MSNHealth.com

medical

» Staffing

email: georgiaberry@msnhealth.com

(870) 541-7673 1515 West 42nd Ave. Pine Bluff, AR 71603
WwWw.jrme.org EOE

'A H ARKANSAS HEALTHCARE PERSONNEL

425 N. University, Little Rock, AR 72205

We have immediate openings for all shifts in a variety of
healthcare facilities in and out of Central Arkansas.

Get paid daily or weekly and
enjoy flexible scheduling.

Urgent needs for Critical Care
and Med. Surg. Nurses.

4, 8 & 13 week contracts
available locally.

Call Angie or Angela to learn more. 501-666-1825 / 800-959-4625
Ahpnurses@sbcglobal.net or www.ahpnurses.com

Med/Surg
LPN to $21 — RN to $28

Critical Care
LPN to $23 — RN to $32

JOBS! BARGAINS! FUN! Don’t Miss it...

* Dec. 6th at Clear Channel Metroplex

<‘IULMQRCY

MERCY HEALTH SYSTEM
OF NORTHWEST ARKANSAS

St. Mary’s Hospital,_Mer%/_H_eaJth
Center, Mercy Medical Clinics

We are a not-for-profit, faith-based organization
that offers competitive salaries and benefits.
Nurses have awide variety of opportunities

with our system. Call today to see why
so many have joined the Mercy family!

Lisa Milam, Recruiter
1200 West Walnut Street
Rogers, AR 72756
Imilam@roge.mercy.net
phone: 479-986-6439
fax: 479-986-6440
www.mercyheal thnwa.smhs.com

Located in beautiful and growing
Northwest Arkansas - home of several
Fortune 500 companies — offering
ample outdoor recreation (including
lakes and golf) and easy access to the
U of A Razorback sporting events!

Excellent Service...EVERYDAY!




STATEWIDE CAREER OPPORTUNITIES

We pay more because YOU are worth more!

JOIN A HIGH-CALIBER NURSING TEAM AND ENJOY THE BENEFITS:

F Y - - ®  Premium Pay B SHORT-TERM CONTRACTS
Concepts/inc.
m 100% DAlLy Pay m NC ReEwARDS PROGRAM
‘\ m  COMPLETION BONUSES m CRreDIT UNION
S |
- ®  MEeDICAL/DENTAL BENEFITS m FRee CEUs
B  RETIREMENT PROGRAM m TRAVEL OPPORTUNITIES
ol IMMEDIATE OPENINGS AVAILABLE FOR RNs, LPNs AND MAs.
IMMEDIATE PLACEMENT
CONTRACTS OR PRN
NURSE OWNED & OPERATED v
SERVING ARKANSAS & OKLAHOMA - -
’ Nursing Connection, Inc.

501-224-4059 , , ,
866-258-4059 The right connection to your staffing needs
501-224-4295 rax a

11711 HERMITAGE, SUITE 4
(ACROSS FROM GARDENRIDGE)

LITTLE ROCK, AR 72205

EOE

225-5050 info@thenursingconnection.com

1701 Centerview Dr., Ste. 315 ¢ West Lake Corporate Park ¢ Little Rock

A Rewarding Career, Here For You. This Space
For Sale

Call Jane Coker
at 501/221-9986

RN’s, LPN’s
REFERRAL BONUS®PAID VACATION
CREDIT UNION®HEALTH INSURANCE
APPLY NOW AT

Iternative

Staffing Concepts, Inc.
663.8880 » 800.501.0524

Full Time, Part Time and PRN nursing positions available.

V A
(479) 463-1066 Human Resources R&D
(479) 713-1860 Job Opportunity Line MEDICAL STAFFING
Owned & Operated by Arkansas Nurses

www.wregional.com

Rod

Russ
“Winner of the 2002 Psychologically Healthy Workplace Award”
by the Arkansas Psychological Association D an

RNs up to $34/Hr

LPNs up to $24/Hr
Join our nursing team. Benefits include: o TOP PAY * 100% INSTANT PAY

¢ relocation assistance ¢ 401k ¢ comprehensive health coverage ¢ continuing education ¢ 8 & 12 HR SHIFTS

© 24 HR SERVICE 7 DAYS A WEEK

o STAFFING & HIRING RNs, LPNs

| | o .
3215 N. North Hills Boulevard == WashingtonRegional o P Ol Lo
Fayetteville, Arkansas 72703 661-9995 or 661-9987
(479) 713-1000 Here for yow 1405 N. Pierce Street, Suite 307
‘ Little Rock, AR 72207 ‘




STATEWIDE GAREER OPPORTUNITIES

Serubs of Sprinqdale

NURSING

EXPO

Dec. 6th

at Clear

Channel
Metroplex 122 W. Emma Ave: Springdale
LN O 1-479-751-8200: M-F 9:30-5, Sat 10-4

Co-sponsored by:

FARM
BUREAU

ARKANSAS

UAMS

UNIVERSITY OF ARKANSAS
FOR MEDICAL SCIENCES

lE= Baptist Health

Thiery

ST. JOSEPH'S MERCY
HEALTH CENTER

RY NORTHWEST

The flexibility you want.

HEALTH
T The respect you deserve.
S V You'll fall in love with northwest Arkansas. Join the
t.vincent hospital system where nurses are respected, recognized and
Inspired rewarded. Full-time day or night positions available.

Or sign up with Northwest Health Registry, a nursing
float pool that allows you to set your own schedule.

Check on openings or apply online at
www.northwesthealth.com

° Northwest Medical Center of Benton County
. 3000 Medical Center Parkway, Bentonville, AR 72712
-:::- WaSh_Ington Northwest Medical Center of Washington County
Reglonal 609 W. Maple Ave., Springdale, AR 72764
Willow Creek Women'’s Hospital
RMC 4301 Greathouse Springs Road, Johnson, AR 72741
Contact our recruiters at 479-757-4435 or 479-553-2033
MEDICAL CENTER u HEALTH

Equal Opportunity Employer

Registered Nurses

The Arkansas Department of Health
is taking applications for RNs to work
in In-home Services throughout the State.

A
-
N
@

* Mileage Reimbur sement
* Paid Holidays & L eave
* Health Insurance
* Retirement

|

For more information contact:
Betty Dunn at 1-800-482-5400 Ext. 2276

Arkansas Department of Health EOE/mfh

b4 HSG

MEDICAL CENTER

1001 Schneider Drive ¢ Malvern, AR 72104
501-337-4911 e Fax 501-332-1059
www.hscmedicalcenter.org
Mission: HSCMC’s mission is to serve
our communities by providing quality
and comprehensive health care services
through professional excellence, com-
passion, respect and leadership.

e Continuing Education
Opportunities
(100% tuition & books
after you're employed)

e New Grads Welcome

* RN Positions Available
Dee Schall, CNO 501-332-7367

e-mail hscdon@cei.net
HR e-mail hscjhowe@cei.net




We Believe.

There are Angels Ameng “Us.

Nurses have the opportunity to earn their wings every day. You can enjoy a rewarding
nursing career at St. Vincent Health System — both personally and professionally.

At St. Vincent we are focused on bringing the healing ministry of Christ to life —
here on Earth. Come join us.

CATHOLIC HEALTH

For more information, contact: INITIATIVES

Rebecca Brosius, RN Recruitment Coordinator

1.501.552.3738 or 1.800.525.1915 St V'
vimcent
St. Vincent Health System
Two St. Vincent Circle Health SyStem
Little Rock, AR 72205-5499 S —
Or online at www.stvincenthealth.com INTENSIVE CARING.

Co-Sponsor Nursing EXPO ¢ Come by and visit us Dec. 6, 2003 at Clear Channel Metroplex in Little Rock
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THERE 1§ A YISTON FOR

Care, Love & H0pe

ARKANSAS CHILDREN’S HOSPITAL

Do you remember why yvou became a

nurse? Did you want to make a difference?
Did you want the world o be a belter place
because you did something to change it?
Did you want to be able to offer your
patients Care, Love and Hope and be Pri
respected as a professional? LT

Come capture thosa feelings again! Al
Arkansas Children's Hospital, we offer:

* Excellent nurse to patient ralics

* Advanced pediafric technology

¥ A family-centered approach

k Tearmwork s practiced and nol just
talked about

* Managament lislens to you and
takes aclion

» Aggressive compensation and
benefits package

¥ Opportunities for career advancament
and professional developmeant

b Individualized onentation programs
¥ AND MORE

We offer professional satisfaction that comes from being part of a learning institution, rewarding compensation
for your confributions and the cpportunity to be part of a world-renowned institution. Come expenence the future
of Care, Love and Hope. Come experience Arkansas Children's Hospital.

Arkansas Children’s Hospital

800 Marshall St, Slot 607

Little Rock, AR 72202

501-364-1398 Fax: 501-364-3980

Email: nurse@archildrens.org

web: www.archildrens.org ECE




